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MHSA WET Mission:  

The Placer Workforce Education and Training (WET) mission is to develop and support a 

diverse workforce capable of providing recovery-focused, person and family-centered wellness, 

resiliency, and culturally competent services. WET is in place to address identified public mental 

health occupational shortages and meet the education and training needs of the Placer 

County’s public mental health system by recruiting, retaining, and strengthening the mental 

health workforce. 

 
MHSA Core Values:  
1. Promote wellness, recovery, and resilience 
2. Increase consumer and family member involvement in policy and 

service development and employment in service delivery 
3. Develop a diverse and culturally sensitive and competent workforce in order to 

increase the availability and quality of Mental Health services and supports for 
individuals from every cultural group 

4. Deliver individualized, consumer-driven services that are outcome oriented 
and based upon successful or promising practices 

5. Outreach to underserved and unserved (and co-occurrence) populations 

Advisory Committee Role:  
To ensure a community voice and feedback on MHSA funded WET programs and provides 
subject matter expertise in assessing WET Plan implementation and effectiveness and 
leveraging opportunities. 
 
Topics of Discussion: 
 

A. Welcome and Introductions 
 

B. Agenda/Meeting Minutes Approval 
  

C. New training ideas – consider priority populations (CCW)  
 (Native American; Latino; LGBTQI; Older Adults; Transition Age Youth (TAY))  

 
• LGBTQI / SOGIE Training update  
• CCW Website Resource Library 
• Placer READI Recommendations 

 
D. Funding Requests – current and approved status 

• Suicide Prevention 
• PDF fillable form 

 
E. Training Calendar Discussion/Updates  
 

• Law and Ethics  
o On-line Study Prep (ongoing through 6/30, utilization #s) 

• Motivational Interviewing  
o Basic February 24th & 25th (#s, evaluation) 
o Refreshers March 24th (full) and October 6th  

• Cultural Humility 
o Implicit Bias 101 and 201– (March 10th and 11th) (#s and evaluation) 

▪ Updated pricing structure 
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o Cultural Broker Dialogue Series (8 sessions per series. First series begins 
3/24/2021) – full 

▪ How many per year & possible schedule? 
o Indigenous Psychology (April 27) (#s) 
o Poverty Simulation – 2021 (on hold) 

• CSEC Training (102) – Kids First 
• Clinical Supervision 6-hour (webinar) and 9-hour (March 30-April 1) 
• Trauma Informed Care (CEUs for Recording-Post Test). 
• Nurtured Heart – Caregiver Series 
• Nurtured Heart – Nuts and Bolts Provider Series (dates needed/revised proposal) 
• Nurtured Heart – Notching Provider Series (dates needed/revised proposal) 
• Suicide Prevention (new licensing requirement)  
• Annual Training Calendar – Partnered Trainings 

 
F. Consumer and Peer Leadership Updates 

• Speakers Bureau 
• Consumer Council 

 
 

 


